
Position  : Chief Executive Officer 

Qualification : Bachelor’s Degree in Engineering/Technology (Computer 
Science, Information Technology, Electronics & 
Communication or equivalent) from a recognized 
University/Institute. 
 
MBA/Post Graduate Degree or Post Graduate Diploma in 
Management from a recognized University/Institute will be 
preferred. 
 
Additional qualifications/certifications in Business Leadership, 
Digital Transformation, Cyber Security, Artificial Intelligence, 
Cloud Technologies, Project Management or Corporate 
Governance will be an added advantage. 

Age : Between 45 Years and 55 Years 
Experience : The candidate should possess minimum 20 years of post-

qualification experience in Information Technology, Digital 
Services, Telecom, Technology Consulting, Software 
Development or related sectors. 
 
At least 10 years of senior leadership experience, including a 
minimum of 5 years in the capacity of 
CEO/COO/CTO/Executive Director/Business Head or 
equivalent in a reputed organization. 
 
Minimum 5-10 years of experience in leading large-scale IT 
projects, enterprise digital transformation, software products, 
managed services, cloud solutions, cyber security initiatives 
and technology consulting. 

Profile 
 
 
 

: The Chief Executive Officer (CEO) shall be the Head of the 
Company and will be responsible for providing strategic 
leadership, driving business growth, ensuring operational 
excellence, and achieving the Company’s long-term vision and 
objectives.  

The CEO shall lead the organization in developing innovative 
IT solutions, strengthening customer relationships, enhancing 
profitability, and ensuring compliance with statutory, 
regulatory, and corporate governance requirements. 

The incumbent will be expected to: 

 Formulate and execute the Company’s strategic and 
business plans. 

 Lead overall operations and ensure achievement of 
financial and operational targets. 

 Identify new business opportunities and expand the 
Company’s market presence. 

 Drive innovation, digital transformation, and 
operational efficiency. 



 Build and maintain relationships with Government 
agencies, clients, partners, regulators, and other 
stakeholders. 

 Ensure compliance with applicable laws, corporate 
governance norms, and Company policies. 

 Lead, mentor, and develop the executive leadership 
team and employees. 

 
The ideal candidate should possess proven leadership and 
strategic management capabilities, strong business acumen 
with the ability to drive growth and organizational 
transformation. Extensive experience in Information 
Technology, Digital Transformation, Software Development, 
System Integration, Network Services, IT Infrastructure, or 
related sectors. 

The incumbent is expected to have sound understanding of 
finance, corporate governance, risk management, and 
regulatory compliance, Excellent communication, negotiation, 
stakeholder management, and decision-making skills. 
Demonstrated ability to lead multidisciplinary teams and foster 
a high-performance culture. 

The incumbent should have experience in business 
development, client relationship management, and execution of 
large-scale technology projects. A result-oriented approach, 
sound commercial acumen and the ability to drive 
organizational transformation and operational excellence will 
be critical for success in this role. 

 


